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2. Disability Mortality: The following Table IX-2 presents a sample
of probabilities of mortality that are used for disabled retirees with
separate probabilities for males and females:

TABLE IX-2

NEW YORK CITY POLICE PENSION FUND

PROBABILITIES OF POST-DISABLEMENT MORTALITY

Age Males Females
20 0.0304% 0.0154%
30 0.0690% 0.0320%
40 0.1497% 0.0595%
50 0.3124% 0.1945%
60 0.7467% 0.5537%
70 2.0462% 1.5179%
80 6.1261% 4.4692%
90 18.8609% 13.5234%

100 37.1685% 23.4195%

110 100.0000% 100.0000%

TABLE IX-5
NEW YORK CITY POLICE PENSION FUND

PROBABILITIES OF DISABILITY RETIREMENT

Accidental Disability

Tier I and Tier II

Not Eligible

3. Beneficiaries Mortality: The following Table IX-3 presents a
sample of probabilities of mortality that are used for beneficiaries

Ordinary for WIC Eligible for
Age Disability Benefits WIC Benefits Tier III
20 0.050% 0.150% 0.300% 0.150%
30 0.100% 0.500% 1.000% 0.500%
40 0.150% 1.250% 2.500% 1.200%
50 0.200% 2.000% 4.000% 1.500%
60 6.000% 5.000% 10.000% 3.000%

with separate probabilities for males and females:

TABLE IX-3

NEW YORK CITY POLICE PENSION FUND

PROBABILITIES OF BENEFICIARY MORTALITY

6. Service Retirement: The following Tables IX-6a and IX-6b
present a sample of select and ultimate age based probabilities of

Age Males Females
20 0.0214% 0.0124%
30 0.0392% 0.0205%
40 0.1021% 0.0591%
50 0.3401% 0.1846%
60 0.8400% 0.7716%
70 1.8086% 1.5676%
80 5.3016% 3.7819%
90 15.2335% 11.5224%

100 33.6045% 23.1881%

110 100.0000% 100.0000%

4. Withdrawal: The following Table IX-4 presents a sample of
probabilities of withdrawal from active service, for causes other
than death or retirement:

TABLE IX-4
NEW YORK CITY POLICE PENSION FUND
PROBABILITIES OF WITHDRAWAL FOR

CAUSES OTHER THAN DEATH OR RETIREMENT

YEARS OF PROBABILITY OF
SERVICE WITHDRAWAL
0 4.00%
5 2.00%
10 1.00%
15 0.30%
20 NA

5. Disability: The following Table IX-5 presents a sample of
probabilities of disability retirement during active service:

retirement:
TABLE IX-6a
NEW YORK CITY POLICE PENSION FUND
PROBABILITIES OF SERVICE RETIREMENT
UNREDUCED RETIREMENT WITH FULL COLA
Years of Service Since First Eligible
Age 0 1 2 or More
40 60.00% 15.00% 10.00%
50 60.00% 15.00% 15.00%
60 60.00% 20.00% 20.00%
61 60.00% 30.00% 30.00%
62 60.00% 50.00% 50.00%
63 100.00% 100.00% 100.00%
TABLE IX-6b
NEW YORK CITY POLICE PENSION FUND
PROBABILITIES OF SERVICE RETIREMENT
TIER III EARLY SERVICE RETIREMENT
Years of Reduced Unreduced Before
Service Retirement Full COLA
20 5.00% NA
21 2.00% NA
22 NA 5.00%
23 NA 2.00%
24 NA 2.00%

7. Salary Scale: The following Table IX-7 presents a sample of
service-based salary increase rates:
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TABLE IX-7

NEW YORK CITY POLICE PENSION FUND

ANNUAL RATES OF SALARY INCREASE

Salary Scale
Years of Rate of
Service Next Increase

.00%
.00%
.00%
.00%
.00%
.00%.
.00%
.50%
.00%
.50%

Salary Scale includes an assumed General Wage Increase of 3.0% per
annum. Longevity increases for the first 10 years are first included in
FAS after 20 years of service. All longevity increases are included in
FAS after 25 years of service.

8. Overtime: The following Table IX-8 presents a sample of overtime
assumptions used.

TABLE IX-8
NEW YORK CITY POLICE PENSION FUND
OVERTIME
Years Tier I/11 Tier I/II Tier III Tier III
of A1l Tiers -Dual Dual Dual = Dual
Service  Baseline Service Disability Service | Disability
0 15.00% 18.00% 8.00% 17.00% 12.00%
5 15.00 18.00 8.00 17.00 12.00
10 15.00 18.00 8.00 17.00 12.00
15 15.00 18.00 8.00 17.00 12.00
20 15.00 18.00 12.00 17.00 14.00
25 12.00 15.00 9.00 14.00 11.00
30 7.00 10.00 6.00 9.00 6.00
35 6.00 8.00 6.00 7.00 6.00
40 6.00 8.00 6.00 7.00 6.00
45 6.00 8.00 6.00 7.00 6.00

Salaries are increased by Baseline Overtime assumptions of 15%
for members with less than 23 years of service, grading to 6% at 31
years of service and by Dual Overtime assumptions that differ by
Tier and retirement cause (i.e., Service or Disability).

9. Marital Assumption: All active members are assumed to be
married and females are assumed to be three years younger than

10.

11.

12

14.

15.

16.

their male spouses.

Credited Service: Calculated in whole year increments for
valuation purposes.

Loans: Except for Death Benefits, it is assumed that members take
the maximum allowable loan at retirement.

. Actuarial Interest Rate: 7.0% per annum, net of expenses.
13.

COLA: 1.5% per year for Tier I and Tier II, 2.5% per year for Tier
II1, based on an assumed long-term Consumer Price Inflation rate
of 2.5% per year.

VSF Membership: It is assumed that 50% of active members who
retire for Service will be Police Superior Officers.

Actuarial Asset Valuation Method: The Actuarial Asset Valuation
Method (“AAVM”) in use for actuarial valuations after the June 30,
2011 (Lag) actuarial valuation is unchanged from the AAVM in
use for the June 30, 2009 (Lag) actuarial valuation.

In accordance with this AAVM, actual Unexpected Investment
Returns (“UIR”) for Fiscal Years 2012, 2013, etc. are phased into the
Actuarial Asset Value (“AAV”) beginning June 30, 2012, 2013, etc. at
rates of 15%, 15%, 15%, 15%, 20% and 20% per year (i.e.,
cumulative rates of 15%, 30%, 45%, 60%, 80% and 100% over a
period of six years).

UIR is defined as the excess/(deficit) of Net Investment Return
over/(under) the Expected Investment Return (“EIR”) based on the
AIR and the AAV.

EIR equals the sum of Beginning-of-Fiscal-Year AAV plus one-half
of Net Cash Flow, multiplied by the Actuarial Interest Rate.

The Actuary reset the Actuarial Asset Value to Market Value (i.e.,
“Market Value Restart”) as of June 30, 2011.

For the June 30, 2010 (Lag) actuarial valuation, the AAV is defined
to recognize Fiscal Year 2011 investment performance. The June
30,2010 AAV is derived as equal to the June 30,2011 MVA,
discounted by the AIR assumption (adjusted for cash flow) to June
30, 2010.

Actuarial Cost Method: Beginning with the June 30, 2010 (Lag)
actuarial valuation, the Entry Age (“EA”) Actuarial Cost Method
(“ACM”) (“EAACM?”) of funding is utilized by the Plan’s Actuary to
calculate the contribution required of the employer under the 2012
A&M.

Under this method, the Actuarial Present Value (“APV”) of Benefits
(“APVB”) of each individual included in the actuarial valuation is
allocated on a level basis over the earnings (or service) of the
individual between entry age and assumed exit age(s). The
employer portion of this APV allocqaated to a valuation year is the
Normal Cost. The portion of this APV not provided for at a
valuation date by the APV of Future Normal Costs or future
member contributions is the Actuarial Accrued Liability (“AAL”).

The excess, if any, of the AAL over the Actuarial Asset Value
(“AAV”) is the Unfunded Actuarial Accrued Liability (“UAAL”).

Under this method, actuarial gains (losses), as they occur, reduce
(increase) the UAAL and are explicitly identified and amortized.

Increases (decreases) in obligations due to benefit changes,
actuarial assumption changes and/or actuarial method changes are
also explicitly identified and amortized.

Under the EAACM, the explicit UAALSs that are developed each
year are generally financed over fixed periods. Ideally, these
periods are reasonably consistent with the expected future working
lifetimes of all active participants of the Plan.

The Initial UAAL is being amortized over a closed 22-year period
beginning June 30, 2010 using Increasing Dollar Payments (“IDP”).
Under IDP, amortization payments increase by 3.0% per year,
consistent with the assumed rate of General Wage Increases.

The 2011 UAAL is being amortized over a closed 15-year period.

Note: Under One-Year Lag methodology, the number of payments
is one less than the number of years in the amortization period.

Under the EAACM, the Employer Normal Contribution Rate
(“ENCR”) remains constant by individual and changes gradually
over time for the entire Plan as the characteristics of the group
changes (e.g., more Tier 3 active members decrease the average
ENCR).
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17.

18.

19.

20.

The obligations of POLICE to the Police Officers’ Variable
Supplements Fund (“POVSF”) and the Police Superior Officers’
Variable Supplements Fund (“PSOVSF”) are recognized through
the Liability Valuation Method.

Under this methodology the APV of Future VSF Transfers from
POLICE to the POVSF and PSOVSF is included directly as an
actuarial liability of POLICE. This amount is computed as the
excess, if any, of the APV of benefits of the POVSF and PSOVSF
over the AAV of the POVSF and PSOVSEF, respectively. Under the
EAACM, a portion of the APV of Future VSF Transfers is reflected
in the APV of Future Normal Costs and a portion is reflected in the
UAAL.

Lump Sum Death Benefits: Liabilities for group life lump sum

death benefits are calculated under the One-Year Term Cost
method.

Allowances for Administrative Expenses: The Employer
Contribution for a fiscal year is increased by the interest-adjusted

amount of administrative expenses paid from the Fund during the

second prior fiscal year.

WTC Disability and Death Benefits: To properly value the benefit
provisions of the WTC Disability Law and the WT'C Death Benefits
Law, it is necessary to collect data on affected members to first

identify eligible members and then to track their experience.

For actuarial valuations prior to June 30, 2010, WTC Disability
Law liabilities were estimated as described in Fiscal Note 2005-06,
dated June 3, 2005. WTC Death Benefits Law liabilities were
estimated as described in Fiscal Note 2008-09, dated June 18, 2008.

For actuarial valuations beginning June 30, 2010, reflecting the
2012 A&M, obligations attributable to the WTC Disability Law and
to the WT'C Death Benefits Law are determined through the use of
explicit assumptions in the 2012 A&M and through estimation

techniques for post-retirement reclassifications.

One-Year Lag Methodology: One-Year Lag methodology uses a

June 30, XX-2 valuation date to determine Fiscal Year XX employer

contributions.

This methodology requires technical adjustments to certain
components used to determine Fiscal Year XX employer

contributions as follows:
e Present Value of Future Salary (“PVFS”)

The PVFS at June 30, XX-2 is reduced by the value of salary
projected to be paid during Fiscal Year XX-1.

e Salary for Determining Employer Normal Contributions

Salary used to determine the employer Normal Contribution is
the salary projected to be paid during Fiscal Year XX to members
on payroll at June 30, XX-2.

e UAAL Payments

For determining the UAAL payments for Fiscal Year XX, and to
be consistent with the OYLM, the UAAL as of June 30, XX-2 is
adjusted by the discounted value of employer normal
contributions paid during Fiscal Year XX-1 and the discounted

value of Administrative Expenses reimbursed during Fiscal

Years XX-1 and XX.

SECTION X - ACKNOWLEDGEMENT OF QUALIFICATION

I, Robert C. North, Jr., am the Chief Actuary for the New York
City Retirement Systems. I am a Fellow of the Society of Actuaries
and a Member of the American Academy of Actuaries. I meet the
Qualification Standards of the American Academy of Actuaries to

render the actuarial opinion contained herein.

//vtc,«/.mf}/

Robert C. North, Jr., FSA, FSPA, FCA, MAAA, EA
Chief Actuary

New York City Retirement Systems

June 4, 2014

APPENDIX A

APPENDIX A
SCHEDULE OF HISTORIC EMPLOYER CONTRIBUTIONS

The Table A-1 below compares the Statutory Contributions to
the Actuarial Contributions for the Fiscal Years 2002 through 2013,

inclusive.

TABLE A-1
NEW YORK CITY POLICE PENSION FUND
COMPARISONS OF STATUTORY VERSUS ACTUARIAL CONTRIBUTIONS
($ Thousands)
Fiscal Year Statutory Actuarial Statutory Divided
Ended June 30 Contributions' Contributions by Actuarial
2002 $ 534,476 $ 636,481 84.0%
2003 625,379 821,387 76.1
2004 811,978 917,731 88.5
2005 1;033,285 1,123,939 91.9
2006° 1,337,715 1,337,715 100.0
2007 1,544,341 1,544,341 100.0
2008 1,797,824 1,797,824 100.0
2009 1,932,150 1,932,150 100.0
2010 1,980,996 1,980,996 100.0
2011 2,083,633 2,083,633 100.0
2012} 2,385,731 2,385,731 100.0
2013 2,424,690 2,424,690 100.0

t The Statutory Contribution for Fiscal Year 2002 was computed
in accordance with Chapter 125/00 which provided for a five-year
phase-in of the liabilities attributable to Chapter 125/00.

The Statutory Contributions for Fiscal Years 2003 through 2005 were
computed in accordance with Chapter 278/02 which provided for a
ten-year phase-in of the liabilities attributable to Chapter 125/00.

2 Ifbased on 2000 A&M, the row entries would be $1,431,852,
$1,504,655 and 95.2%, respectively.

3 If based on 2006 A&M, the row entries would be $2,203,702,
$2,203,702 and 100.0%, respectively.
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APPENDIX B

NEW YORK CITY POLICE PENSION FUND
ACTIVE VALUATION AS OF JUNE 30, 2011 (Lag)

Age and Service Distributions

SERVICE

AGE UNDER § 5-9 10-14 15-19 2024 2529 3034 35-39 40 & UP ALL YEARS
NUMBERS:
UNDER 20 [} ) [¢] o 0 0 [} o [} [}
207024 1,061 0 0 ) 1] [} o 0 0 1,061
257029 3674 1914 1 o [} 4] o 4] [} 5,589
307034 1457 4320 770 4] 0 0 [s] (] o] 6,547
357039 564 2,013 2,989 1187 0 o 0 0 [} 6,753
407044 88 957 1,776 3,717 1461 2 [} 0 o 8,001
45T0 49 2 101 554 1,670 1,381 527 o 0 o 4,235
50T054 2 4 90 220 338 440 100 o ] 1,194
557059 1 2 8 7 22 148 60 19 2 269
60T0 64 3 1 3 1 (] 7 4 14 17 50
657069 0 1 o 1 o o o o 1 3
70&UP o [ 0 o 1 o o 1 1 3
TOTAL 6852 9,313 6.191 6,803 3,203 1124 164 .34 21 33,705
SALARIES:
UNDER 20 o ) o 0 o ] [} ) 0 0
207024 59,655,723 0 o [} o ] o ] o 59,655,723
257029 234,887,579 185,456,679 102,585 [} o o 0 [ 0 420,446,843
30T034 94,638,798 437,133,400 85,435,966 0 o o [} 1] 4] 617,208,164
357039 36,534,522 203,131,036 338,808,452 145,842,678 o o [} o 0 724,316,688
407044 5,775,502 97,396,299 197,463,906 446,207,815 194,259,897 311,794 [} o o 941,415,213
4570 49 188,253 10,446,756 61,333,813 192,967,036 178,414,482 73,460,289 0 [ o 616,810,629
50TO 54 238,004 474,722 9,868,593 24,962,386 41,696,912 61,258,691 15,986,743 o [} 154,486,051
567059 122188 276,823 925,507 854,795 2,837,331 19,704,120 9,321,360 3.011,423 243,782 37.297.329
60TO 64 360,103 138,716 357153 139,759 [ 888,564 605,584 2,018,396 2,999,092 7,507,367
657069 0 138,716 [} 140,801 [ o 0 1] 205,180 484,697
70&UP 0 0 0 ] 141,843 [ 0 141,843 153,682 437,368
TOTAL 432,400672 934,593,147 694,295,875 811,115,270 417,350,465 155,623,458 25,913,687 5171662 3,601,736 3,480,066.072
AVERAGE SALARIES:

UNDER 20 0 0 ° 0o 0 o 0 0 ) 0
207024 56,226 o o 0 o D) ] 0 o 56,226
25T029 63,932 96,895 102,585 0 o 0 ] ) ] 75,228
307034 64,955 101,188 110,956 [} o [} [+ (1] ] 94,273
357039 64,778 100,910 113352 122867 - o o ) ] 107,259
407044 65,631 101,773 111185 120,045 132,964 155,897 o o 1] 117,662
457049 94127 103433 110711 115549 . 129,192 139,393 4] [ o 122,033
50T0 54 119,002 118,681 109,651 113,465 123364 139,224 159,867 o 1] 129,385
557059 122,188 138412 115,688 122,114 128,970 133,136 155356 158,496 121,891 138,652
60T064 120,034 138,716 113,051 139,759 0 126,938 151,396 144,171 176,417 150,147
657069 o 138,716 0 . 140,801 o o 0 0 205,180 161,566
70 &UP 0 ] 0 [ 141,843 0 4] 141,843 153,682 . 145789
TOTAL 63,106 100,354 112,146 119229 130,300 138.455 158,010 152,108 171511 103,251

POLICE AgeSvc 6302011 (Lag) NYC Office of the Actuary . 8/412014

NEW YORK CITY POLICE PENSION FUND
ACTIVE VALUATION AS OF JUNE 30, 2010 (Lag)
Age and Service Distributions
SERVICE

AGE UNDER 5 59 10-14 1519 20-24 2529 30-34 3539 40 & UP ALL YEARS
NUMBERS:

UNDER 20 )] [ [} [} [} 0o 4] 0 ] 0
207024 . 1,190 1 0 o 0 ] o o 0 1191
257029 4,295 1,598 3 4] ) 0 [ o o 5,896
307034 1,934 3,460 948 4] [ [¢] ] o 4] 6,342
357039 772 1,797 2,709 2,293 1 ] ) o 0 7572
407044 114 855 1,382 4912 980 4] 0 1] 0 8,243
457049 5 86 405 1,992 1122 449 0 o 0o - 4,059
50 TO 54 4 4 53 206 301 418 37 o ] 1,023
55 T0 59 1 1 11 3 17 134 29 24 7 227
607064 1 1 -2 4] 1] 2 1 12 19 38
65T0 69 [ 1 ] 1 1 o o 1 ] 4
70 &UP 0 0 0 o] [ o 1 0 1 2
TOTAL _8,316 7,804 5,513 9.407 2,422 1,003 68 37 27 34.597
SALARIES:

UNDER 20 0 0 0 ) Q o [+] 1] 0 1]
207024 67,328,826 57,130 "] o o o o 1] [+] 67,385,956
257029 275,856,134 160,894,234 274,342 ] ] o 0 1] (1] 437,024,710
307034 128,297,310 348,820,917 102,882,120 o o [} ] o ) 580,000,347
3570 39 51,187,532 181,049,008 295,843,659 269,555,369 121,417 o 0 ) 1] 797,756,985
40T0 44 - 7.861,377 85,987,978 148,472,477 570,393,061 125,634,548 o o ) ] 938,349,441
457049 357,543 8,747,842 43,501,248 223,309,674 141,243,840 60,515,141 o ) 1] 477,675,288
50 TO 54 457,616 462,096 5,521.866 22,764,393 36,996,901 56,993,318 5,741,351 o ] 128,937,541
S5T0 59 114,360 143465 1,306,326 357,521 2,193,407 17,218,897 4,400,933 3,616,171 1,091,543 30,442,623
60TO 64 117,489 132,081 265,204 0 o 199,189 195,480 1698855 . . 3,027,249 5,635,547
657069 0 131,983 0 134142 135,208 o o 205,180 0 606,623
70&UP [ 0 o 0 0 o 135,208 ] 146,591 281,799
TOTAL 531,578,187 786.426.734 598,067,242 1,086.514.160 306,325,321 134,926,545 10.472,972 5,520,206 4,265,383 3.464.096,750
AVERAGE SALARIES:

UNDER 20 ] 0 o 0 0 o [} 0 0 0
2070 24 56,578.86 57,130 o ) 0 o 0o 1) 0 56,579
257029 64,227 100,685 91,447 0 1] 4] [} o 0 74,122
307034 66,338 100,815 108,525 ] o ] ] o 0 91,454
357039 66,305.09 100,751 109,208 117.556 121,417.00 o ] o V] 105,356
40T044 ~ 68,959 100,571 107,433 116,122 128,199 o ] o o 113,836
457049 71,509 101,719 107,410 112,103 125,886 134,778 o 4] 0 117,683
50T054 114,404 115,524 104,186 110,507 122,913 136,348 155172 ) [} 126,039
55T0 59 114,360 143,465 118,757 119,174 129,024 128,499 151,756 150,674 155,935 134,108
60TO 64 117,489 132,081 132,602 [s] o 99,595 195,480 141571 159,329 148,304
65TO 69 . [+] 131,983 a 134,142 135,208 o o 205,180 ] 151,628
T0&UP o 0 o 0 0 [ 135,208 0 146,591 140,900
TOTAL 63.922 100,772 108,483 115501 126476 i 134,523 154 014 149,195 157,977 100.127

POLICE AgeSvc 6302010(Lag) NYC Office of the Actuary 6/4/2014
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APPENDIX C
Fiscal Valuation Date Number
Year (June 30) Tier | Ter It Tier il All Tlers [Number of Active Members by Tier|
1981 1980 19,953 3,066 N/A 23,019 s0
1982 1981 18,632 4,380 N/A 22,912
1983 1982 16,229 7,990 N/A 24,219
1984 1983 14,330 9,361 N/A 23,691
1986 1984 12,746 11,654 N/A 24,400
1986 1985 11,604 15,034 N/A 26,638
19R7 1986 10,242 16,840 N/A 27,082
1988 1987 8,821 19,271 N/A 28,092
1989 1988 7,740 19,906 N/A 27,646
1990 1989 6,661 19,779 N/A, 26,440 o QS
1991 1990 6,108 20,819 N/A 25,927 33 3 on
1992 1991 4,051 23,317 N/A 27,368 ¥ K o
1993 1992 3,622 23,727 N/A 27,249 ) R <2 X
1994 1993 3,008 25,158 N/A 28,166 § e i é ?
1995 1994 2,524 28,535 N/A 31,059 g S o S
1996 1995 2,323 33,881 N/A 36,204 £ s e _; §:
1997 1996 1,882 34,896 N/A 36,778 ‘xj 2 i*‘ G ‘:'; ,':: 1
1998 1997 1,560 36,657 N/A 38,217 E o ES- 5 & !;: B
1999 1998 1,292 38.841 N/A 38,133 2 X el 3 Kk
2000 1999 1,043 38,064 N/A 39,107 2 o ot
2001 2000 733 39,718 N/A 40,451 v 4 i At
2002 2001 482 38,345 N/A 38,827 =
2003 2002 312 36,224 N/A 36,636 13
2004 2003 220 35,621 N/A 35,841 E:
2005 2004 178 34,874 N/A 35,049 i:
2006 2004 (Lag)’ 175 34,874 N/A 35,049 g
2007 2005 (Lag) 147 35,177 N/A 35,324
2008 2006 (Lagd 108 35,086 N/A 35,194
2009 2007 (Lag) 87 34,869 N/A 34,956 i gl e 3
2010 2008 (Lag) 69 35,268 N/A 35,337 *
2011 2009 (Lag) 81 35,557 N/A 35,608 1980 1983 1966 1989 1892 1995 1938 2001 2004 (23; m
2012 2010 (Lag) 34 34,203 360 34,697 As of June 30
2013 2011 (Lag) 24 32,198 1,483 33,705
ATier| @Tlerlt wTier Il
Fiscal Valtuation Date Salary ($1,000)
Year (June 30) Tior | Tier Ul Tier I All Tiers [Salary of Active Members b[TieT]
1981 1980 459,463 61,075 N/A 520,638 a0
1982 1981 483,747 95,513 N/A §79,260
1983 1982 461,790 182,883 N/A 644,673
1984 1983 441,423 236,845 N/A 678,268
1985 1984 426,192 321,138 N/A 747,330 35
1986 1985 433,141 453,001 N/A 886,142
1987 1986 418,990 561,564 N/A 980,654
1988 1987 388,587 677,662 N/A 1,066,249 30
1989 1988 386,904 809,231 N/A 1,196,135
1990 1989 343,948 840,095 N/A 1,184,043
1991 1990 301,494 940,444 N/A 1,241,938
1992 1991 251,498 1,052,090 N/A 1,303,688 25
1993 1992 227,656 1,104,842 N/A 1,332,598 -
1994 1993 199,408 1,180,520 N/A 1,379,928 é S
1995 1994 172,811 1,305,674 N/A 1,478,485 H = ?} \
1996 1995 167,850 1,677,035 N/A 1,844,885 e 20 s &
1997 1996 139,681 1,780,312 N/A 1,919,993 E b %
1998 1997 117,829 1,918,621 N/A 2,036,450 3 SR N 2
1999 1998 101,398 1,989,664 N/A 2,091,062 3 '-";: %
2000 1999 87,287 2,244,690 N/A 2,331,957 D % .§
2001 2000 65,003 2,400,679 N/A 2,465,682 b5 .
2002 2001 46,194 2,453,936 N/A 2,500,130 72 % z
2003 2002 32,750 2,463,499 N/A 2,498,249 T b3
2004 2003 23,680 2,410,218 N/A 2,433,898 ok % 53?
2006 2004 19,3098 2,441,362 N/A 2,460,750 B R
2006 2004 (Lag)® 20,898 2,736,764 N/A 2,767,662 s
2007 2005 (Lag) 18,245 2,794,685 N/A 2,812,930 ] : : '
2008 2006 (Lag) 14,031 2,802,898 N/A 2,816,929 7
2009 2007 (Lagd 12,341 2,949,308 N/A 2,981,649 3 >3
2010 2008 (Leg) 10,3654 3,085,650 N/A 3,095,804 EI .
2011 2009 (Log) 7935 3,253,183 N/A 3,261,118 ° el
2012 2010 (Lag)” 5,375 3,439,898 18,824 3,464,097 As of June 30
2013 2011 (Lag) 4,047 3,395,842 80,177 3,480,068 -
[ mTier) mTierll oTiern |

% The definition of Active Member was ch d June 30, 1988 to include only those on payroll.

2 it based on 2000 A&M, the row entries would be 2005, 147, 35,177, N/A, and 35,324, respectlively.

2 |t based on 2000 A&M, the row entrles would be 2005, 17,736, 2,650,028, N/A and 2,667,764, respectively,

41t based on 2006 A&M, the row entries would be 2010 (Lag), 5,485, 3,360,139, 18,335 and 3,383,959, respectively.

Police Number Salary 6302011 NYC Office of the Actuary 67412014
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READER’S GUIDE

The City Record (CR) is published each business

day and includes notices of proposed New York City

procurement actions, contract awards, and other
rocurement-related information. Solicitation notices
or most procurements valued at or above $100,000

for information technology and for construction and

construction related services, above $50,000 for

other services, and above $25,000 for other goods

are published for at least one day. Other types of

grocurements, such as sole source, require notice in The
ity Record for five consecutive days. Unless otherwise

specified, the agencies and offices listed are open for

business Monday through Friday from 9:00 A.M. to

5:00 P.M., except on legal holidays.

NOTICE TO ALL NEW YORK CITY
CONTRACTORS

The New York State Constitution ensures that all
laborers, workers or mechanics employed by a contractor
or subcontractor doing public work are to be paid the
same wage rate that prevails in the trade where the
public work is being done. Additionally, New York State
Labor Law §§ 220 and 230 provide that a contractor

or subcontractor doing public work in construction or
building service must pay its emﬁloiees no less than the
prevailing wage. Section 6-109 (the Living Wage Law)
of the New York City Administrative Code also provides
for a “living wage”, as well as prevailing wage, to be
paid to workers employed by City contractors in certain
occupations. The Comptroller of the City of New York is
mandated to enforce prevailing wage. Contact the NYC
Comptroller’s Office at Www.comf)troller.nyc‘gov, and
click on Prevailing Wage Schedules to view rates.

CONSTRUCTION/CONSTRUCTION SERVICES
OR CONSTRUCTION-RELATED SERVICES

The City of New York is committed to achieving
excellence in the design and construction of its capital
program, and building on the tradition of innovation in
architecture and engineering that has contributed to the
City’s prestige as a global destination.

VENDOR ENROLLMENT APPLICATION

New York City procures approximately $17 billion worth
of goods, services, construction and construction-related
services every year. The NYC Procurement Policy Board
Rules require that agencies primarily solicit from
established mailing [ists called bidder/proposer lists.
Registration for these lists is free of charge. To register
for these lists, prospective suppliers should fill out and
submit the NY%-F S Vendor Enrollment application,
which can be found online at www.nyc.gov/selltonyc.

To request a pa%er copy of the application, or if you

are uncertain whether you have already submitted

an application, call the{7endor Enrollment Center at
(212?857-1680.

SELLING TO GOVERNMENT TRAINING
WORKSHOP

New and experienced vendors are encouraged to register
for a free training course on how to do business wit

New York City. “Selling to Government” workshops

are conducted by the Department of Small Business
Services at 110 William Street, New York, NY 10038.
Sessions are convened on the second Tuesday of

each month from 10:00 A.M. to 12:00 P.M. For more
information, and to register, call (212) 618-8845 or visit
www.nyc.gov/html/sbs/nycbiz and click on Summary of
Services, followed by Selling to Government.

PRE-QUALIFIED LISTS

New York City procurement policy permits agencies
to develop and solicit from pre-qualified lists of
vendors, under prescribed circumstances. When an
agency decides to develop a pre-qualified list, criteria
for pre-qualification must be clearly explained in the
solicitation and notice of the opportunity to pre-qualify
for that solicitation must be published in at least
five issues of the CR. Information and qualification
uestionnaires for inclusion on such lists may be
obtained directly from the l%ﬁency Chief Contracting
Officer at each agency (see Vendor Information Manual).
A completed qualification questionnaire rneg be
submitted to an Agency Chief Contracting Officer at any
time, unless otherwise indicated, and action (approval
or denial) shall be taken by the agency within 90 days
from the date of submission. Any denial or revocation
of dpre-qualiﬁed status can be appealed to the Office of
Administrative Trials and Hearings (OATH). Section
3-10 of the Procurement Policy Board Rules describes
the criteria for the general use of pre-qualified lists. For
information regardm% specific pre-qualified lists, please
visit www.nyc.gov/selltonyc.

NON-MAYORAL ENTITIES

The following agencies are not subject to Procurement
Policy Board Rules and do not follow all of the above
R/}rocedures: City University, Department of Education,

etropolitan Transportation Authority, Health &
Hospitals Corporation, and the Housing Authority.
Suppliers interested in applying for inclusion on bidders
lists for Non-Mayoral entities should contact these

entities directly at the addresses given in the Vendor
Information Manual.

PUBLIC ACCESS CENTER

The Public Access Center is available to suppliers

and the public as a central source for supplier-related
information through on-line computer access. The
Center is located at 253 Broadway, 9th floor, in lower
Manhattan, and is open Monday through Friday from
9:30 A.M. to 5:00 P‘l\i)., except on legal holidays. For
more information, contact tﬁe Mayor’s Office of Contract
Services at (212) 341-0933 or visit www.nyc.gov/mocs.

ATTENTION: NEW YORK CITY MINORITY AND
WOMEN-OWNED BUSINESS ENTERPRISES

Join the growing number of Minority and Women-Owned
Business Enterprises (M/WBEs) that are competing for
New York City’s business. In order to become certified
for the program, your company must substantiate that
it: (1) is at least fifty-one percent (51%) owned, operated
and controlled by a minority or woman and (2) is either
located in New York City or has a significant tie to New
York City’s business community. To obtain a copy of the
certification application and to learn more about this

rogram, contact the Department of Small Business
gervices at (212) 513-6311 or visit www.nyc.gov/sbs and
click on M/WBE Certification and Access.

PROMPT PAYMENT

It is the policy of the City of New York to pay its bills

promptly. The Procurement Policy Board Rules generally

require that the City pay its bills within 30 days after

the receipt of a proper invoice. The City pays interest

on all late invoices. However, there are certain types of
ayments that are not eligible for interest; these are

Fisted in Section 4-06 of the Procurement Policy Board

Rules. The Comptroller and OMB determine the interest

Saiie on late payments twice a year: in January and in
uly.

PROCUREMENT POLICY BOARD RULES

The Rules may also be accessed on the City’s website at
www.nyc.gov/selltonyc

COMMON ABBREVIATIONS USED IN THE CR

The CR contains many abbreviations. Listed below are
simple explanations of some of the most common ones
appearing in the CR:

ACCO  Agency Chief Contracting Officer

AMT Amount of Contract

CSB Competitive Sealed Bid includinF multi-step

CSp Competitive Sealed Proposal including multi-
step

CR The City Record newspaper

DP Demonstration Project

DUE Bid/Proposal due date; bid opening date

EM Emergency Procurement

FCRC  Franchise and Concession Review Committee

IFB Invitation to Bid

1G Intergovernmental Purchasing

LBE Local%y Based Business Enterprise

M/WBE Minority/Women’s Business Enterprise

NA Negotiated Acquisition

OLB Award to Other Than Lowest Responsive
Bidder/Proposer

PIN Procurement Identification Number

PPB Procurement Policy Board

PQL Pre-qualified Vendors List

RFEI Request for Expressions of Interest

RFI Request for Information

RFP Request for Proposals

RFQ Request for Qualifications

SS Sole Source Procurement

ST/FED Subject to State and/or Federal requirements

KEY TO METHODS OF SOURCE SELECTION

The Procurement Policy Board (PPB) of the City of
New York has by rule defined the appropriate methods
of source selection for City procurement and reasons
justifying their use. The gf? rocurement notices of
many agencies include an abbreviated reference to the
source selection method utilized. The following is a list
of those methods and the abbreviations used:

CSB Competitive Sealed Bidding including multi-

step Special Case Solicitations/Summary of

Circumstances:

CSp Competitive Sealed Proposal including multi-
step

CP/1 Specifications not sufficiently definite

CP/2 Judgement required in best interest of City

CP/3 Testing required to evaluate

CB/PQ/4

CP/PQ/4 CSB or CSP from Pre-qualified Vendor List/
Advance qualification screening needed

DP Demonstration Project

SS Sole Source Procurement/only one source

RS Procurement from a Required Source/ST/FED

NA Negotiated Acquisition
For on%oing construction project only:

NA/8 Compelling programmatic needs

NA/9 N ev&l'{ contractor needed for changed/additional
wor

NA/10  Change in scope, essential to solicit one or
limited number of contractors

NA/11  Immediate successor contractor required due

to termination/default
For Legal services only:

NA/12 Sgecialized legal devices needed; CSP not
advantageous

WA Solicitation Based on Waiver/Summary of
Cill‘cglmstances (Client Services/CSB or CSP
only

WA1 Prevent loss of sudden outside fundin,

WA2 Existing contractor unavailable/immediate
nee

WA3 Unsuccessful efforts to contract/need
continues

IG Intergovernmental Purchasing (award only)

IG/F Federal

1G/S State

1G/O Other

EM Emergency Procurement (award only):

An unforeseen danger to:

EM/A  Life

EM/B Safety

EM/C Property

EM/D A necessary service

AC Accelerated Procurement/markets with
significant short-term price fluctuations

SCE Service Contract Extension/insufficient time;
necessary service; fair price Award to Other
Than Lowest Responsible & Responsive
Bidder or Progoser/Reason (award only)

OLB/a  anti-apartheid preference

OLB/b  local vendor preference

OLB/c  recycled preference

OLB/d  other: (specify)

HOW TO READ CR PROCUREMENT NOTICES

Procurement notices in the CR are arranged by
alphabetically listed Agencies, and within Agency, by
Division if any. The notices for each Agency (or Division)
are further divided into three subsections: Solicitations,
Awards; and Lists & Miscellaneous notices. Each of
these subsections separately lists notices pertaining to
Goods, Services, or Construction.

Notices of Public Hearings on Contract Awards appear
at the end of the Procurement Section.

At the end of each Agency (or Division) listing is a
paragraph giving the specific address to contact to
secure, examine and/or to submit bid or proposal
documents, forms, plans, specifications, and other
information, as weﬁ as where bids will be publicly
opened and read. This address should be used for the
purpose sPeciﬁed unless a different one is given in the
individual notice. In that event, the directions in the
individual notice should be followed.

The following is a SAMPLE notice and an explanation of
the notice format used by the CR.

SAMPLE NOTICE
]

POLICE
DEPARTMENT OF YOUTH SERVICES

B SOLICITATIONS

Services (Other Than Human Services)

BUS SERVICES FOR CITY YOUTH PROGRAM
-Competitive Sealed Bids— PIN# 056020000293 —
DUE 04-21-03 AT 11:00 A.M.

Use the following address unless otherwise specified
in notice, to secure, examine or submit bid/Eroposal
documents, vendor pre-qualification and other forms;
specifications/blueprints; other information; and
for opening and reading of bids at date and time

ecified above.

PD, Contract Administration Unit,

51 Chambers Street, Room 310, New York, NY 10007.
Manuel Cruz (646) 610-5225.

*m27-30
ITEM EXPLANATION
POLICE DEPARTMENT Name of contracting agency
DEPARTMENT OF Name of contracting division
YOUTH SERVICES

B SOLICITATIONS
Services (Other Than Human

Type of Procurement action
Category of procurement

Services)

BUS SERVICES FOR CITY  Short Title

YOUTH PROGRAM

CSB Method of source selection
PIN #056020000293 Procurement identification

number

Bid submission due 4-21-03 by
11:00 A.M.; bid opening date/
time is the same.

DUE 04-21-03 AT 11:00 A.M.

Use the following address
unless otherwise specified or

Paragraph at the end of Agency
Division listing providing

submit bid/proposal Agency

documents; etc.

- Indicates New Ad

m27-30 Date that notice appears in The

City Record



